By holding the highest standards and consistently
exceeding them, you help us achieve extraordinary results.
Because of you, our district is stronger every day.
The Miamisburg City School District has an excellent staff. We want to recognize our everyday
accomplishments. Please nominate a staff member who exemplifies 40 Assets by supporting the healthy
development of our students or a staff member who demonstrates Best Practices. Selected staff
members will be highlighted at a board meeting, on the website or in the Viking Voice. Please send all completed
nomination forms to Brenda Hibberd – Memorial Building.

NAME OF STAFF MEMBER

Zack Cline

BUILDING

Miamisburg High School

NAME OF NOMINATOR

Jason Curry

BUILDING

Miamisburg High School

REASON STAFF MEMBER IS NOMINATED

Mr. Cline has been a welcome addition to Miamisburg High School and its staff. After twenty plus years of teaching
social studies at Wantz and Miamisburg Middle School, he made the move this year to become one of our new assistant
principals… and he has hit the ground running!
Talk to various staff members and they will tell you about our new assistant principal who is full of energy, positive and
optimistic, student centered, but also mindful of the teachers and staff and what they need to be effective on a daily basis.
I have the benefit of being able to talk to Zack most days of the week - despite the fact that his “to do” list grows by the
minute - and am always invigorated by our conversations. He displays passion, compassion, curiosity, creativity, and a
collaborative spirit, almost every time we talk.
I recently asked Zack to look into the possibility of inviting representatives from Historically Black Colleges and
Universities to come and talk to our students about their plans for college. He met with Mr. Myers, our counselor
responsible for college visits, and together they extended invitations to Central State and Wilberforce colleges.
Additionally, they decided that they would like for the HBCU representatives to have a more public and prominent
presence, so that more students can be exposed to the experience - motivated in part by the philosophy of “you can’t be
what you can’t see.”
I heard from a colleague who said that Mr. Cline stopped in to see her, unexpectedly, to thank her for the extra time she
spent working with a challenging student on his academics and his academic plan for the remainder of his high school
career. Though Mr. Cline’s visit and words were brief, I got the impression that the teacher was very appreciative of his
effort and impacted by his words, which made her feel more valued as an educator and an important part of the building
and the educational process.
I am so thankful and excited that we have Mr. Cline in our building and I hope that he remains in Miamisburg for the
remainder of his career. He is undoubtedly making a difference at the high school and the district, just as he had as a
classroom teacher.

